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EQUALITY AND HUMAN RIGHTS SCREENING FORM

The Legal Background

(i.)  Section 75 Legislative Equality Duties
Section 75 of the Northern Ireland Act 1998 requires the Department in carrying out its functions, powers and duties to have due regard to the need to promote equality of opportunity:

· between persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation;

· between men and women generally;

· between persons with a disability and persons without; and

· between persons with dependants and persons without.

In addition, without prejudice to its obligations above, the department shall in carrying out its functions, powers and duties have regard to the desirability of promoting good relations between persons of different religious belief, political opinions or racial group.

The Department’s Equality Scheme, developed as in response to Schedule 9 of the 1998 Act, requires policies to be developed and screened and consulted upon in accordance with the legislation i.e. carry out an equality impact assessment. 

(ii.)  Disability Equality Duties 

On 1st January 2007 under Section 49A of the Disability Discrimination NI Order 2006 new disability duties came into effect.  These placed two additional obligations on all Public Authorities.

· Promote positive attitudes towards disabled people: and

· encourage participation by disabled people in public life.

Promoting the need to encourage disabled people in public life reflects the fact that disabled people do not always have the same opportunities or choices as non disabled people.  Promoting positive attitudes reflects the fact that many disabled people experience negative attitudes and are exposed to demeaning stereotypes or a complete lack of any representation of disabled people in public images.

(iii.)  The Human Rights Act 1998 
The Human Rights Act 1998 came into effect on 2nd October 2000.  Its immediate effect is to allow people to claim their rights under the European Convention of Human Rights in UK courts and tribunals, instead of having to go to the European Court in Strasbourg.  The Act requires that all legislation, Acts of Parliament, Acts of the Northern Ireland Assembly, Regulations, Orders in Council in so far as is possible, be read and given effect in a  way which is compatible with the Convention Rights.

The Department has a positive obligation to ensure that respect for human rights is at the core of their day-to-day work.  It requires activity that positively reinforces the principles of the Human Rights Act.  It covers all the activities including rules, regulations, administrative procedures and guidance, issues affecting personnel and policy implementation.    

SCREENING

The purpose of screening is to identify those policies that are likely to have an impact on equality of opportunity and or/good relations. Screening is one of the key tools that ensure DCAL fulfils its statutory obligations and mainstreams the Section 75 equality and good relations duties into policy development and service delivery.  It provides an opportunity for the department to improve decision making and support ' evidence based' policy making.

SCREENING SHOULD BE COMPLETED AT THE EARLIEST OPPORTUNITY IN THE POLICY MAKING PROCESS

For more detailed strategies or policies that are to be put in place, through a series of stages, DCAL should then consider screening at various stages during implementation.

The lead responsibility for screening the policy should be taken by the policy decision maker who has ownership of the policy and the authority to make changes if required. 

Good practice should include key stakeholders in the screening process.

EVIDENCE 

The first step in the screening process is gathering evidence to inform the screening. DCAL should ensure that any screening decision is informed by relevant data.

The data may be quantitative or qualitative (or both) and should help indicate whether or not there are likely equality of opportunity and/or good relations impacts associated with a policy. DCAL should make arrangements to obtain the evidence data described above. The absence of evidence does not indicate that there is no likely impact.       

If DCAL, having taken reasonable steps to obtain relevant data, concludes that none is available, it may then decide to subject the policy to an equality impact assessment.

The relevant information will enable the department to clearly demonstrate the reasons for a policy being either 'screened in' for an equality impact assessment or 'screened out' with no requirement for an equality impact assessment.
MITIGATION 

Through screening DCAL can make an assessment of the likely impact whether 'minor'  or major, of its policies on equality of opportunity and/or good relations for the relevant categories. In some instances, screening may identify that the likely impact is none. Details of the reasons for this decision should be outlined and signed off by the appropriate business area.  

If the screening concludes that the likely impact is ‘minor’, in respect of one, or more, of the equality and/or good relations categories, the department may decide to consider measures that might mitigate the policy impact. This may involve amending the policy or introducing an alternative policy or policies to better achieve the promotion of equality of opportunity and/or good relations. This screening decision should be 'signed off' by the appropriate DCAL business area

If the screening concludes that that the likely impact is ‘major’, in respect of one or more of the equality of opportunity and/or good relations categories, the department should consider subjecting the policy to an equality impact assessment. Again this decision needs to be signed off as above. 

Please see below for definitions of above.

MAJOR IMPACT

a) The policy is significant in terms of its strategic importance.

b) Potential equality impacts are unknown, because, for example, there is insufficient data upon which to make an assessment or because they are complex and it would be appropriate to conduct an equality impact assessment in order to better assess them.

c) Potential equality and/or good relations impacts are likely to be adverse or are likely to be experienced disproportionately by groups of people including those who are marginalised or disadvantaged.

d) Further assessment offers a way to examine the evidence and develop recommendations in respect of a policy about which there are concerns amongst affected individuals and representative groups, for example in respect of multiple identities.

e) The policy is likely to be challenged by way of judicial review.

f) The policy is significant in terms of expenditure.

MINOR IMPACT

a) The policy is not unlawfully discriminatory and any residual potential impacts on people are judged to be negligible.

b) The policy, or certain aspects of it, are potentially unlawfully discriminatory, but this possibility can readily and easily be eliminated by making appropriate changes to the policy or by adopting appropriate mitigating measures.

c) Any asymmetrical equality impacts caused by the policy are intentional because they are specifically designed to promote equality of opportunity for particular groups of disadvantaged people.

d) By amending the policy there are better opportunities to better promote equality of opportunity and/or good relations.

NONE

a) The policy has no relevance to equality of opportunity or good relations.

b) The policy is purely technical in nature and will have no bearing in terms of its likely impact on equality of opportunity or good relations for people within the equality and good relations categories

SCREENING DECISIONS

Completion of screening should lead to one of the three following outcomes:

1. The policy has been 'screened in' for equality impact assessment.

2. The policy has been 'screened out' with mitigation or an alternative policy put in place.

3. The policy has been 'screened out' without mitigation or an alternative policy adopted.

The third outcome will mainly include policies which are 'technical' i.e. non people related in nature and will have no bearing in terms of their likely impact on equality of opportunity and/or good relations. Screening will help identify these types of policies at an early stage, thus enabling them to be 'screened out.'

REVISED TEMPLATE

The revised screening template is designed to help business areas consider the likely equality and human rights impacts of their proposed decisions on DCAL customers, service users, staff and visitors.   

This form is intended to assist you in screening any revised or new policies for which you take the lead and to record the outcome in respect of each policy. It should be also used as a prompt when considering legislative proposals.

DCAL officials should complete this form for each of the new or revised policies for which they are responsible (see below for a definition of policy). When you have completed the form it should be filed for record purposes and a copy sent to the Equality Unit.  

WHAT IS A POLICY

The Equality Commission defines the term 'policy' as being any strategy, policy, (proposed/amended existing) or practice and/or decision, whether written or unwritten.

In this context, the term policies covers all the ways in which DCAL carries out or proposes to carry out its functions relating to Northern Ireland.  Employment and procurement policies are an integral aspect of the way the department carries out its functions. Accordingly the Equality Scheme must cover the arrangements for assessing the impact of such policies.

POLICY CHANGES/REVIEWS/AMENDMENTS

Policies are often reviewed or amended, or the way they are implemented changes, in response to new situations. The Section 75 statutory duties should be utilised as a developmental aid for policy development. Changes to a policy that are likely to have an impact on access to equality and good relations should be assessed for such impact in the same way as an original, existing or new policy is assessed. The Equality Commission recommends that such an assessment of a policy includes the screening of the policy and consideration of subjecting the policy to an EQIA.  

Policies which DCAL might consider subjecting to an EQIA could include for example, policies relating to community funding or the use of interpreting services. The list of policies is not prescriptive or exhaustive.

1.
POLICY SCOPING

The purpose of policy scoping is to help prepare the background and context and set out the aims and objectives for the policy being screened.  At this stage, scoping the policy will help identify potential constraints as well as opportunities and will help work through the screening process step by step. 

Information about the policy
	Name of the policy

Cultural Awareness Strategy 


	Is this an existing, revised or new policy
Revised 


	What is it trying to achieve? (intended aims/outcomes)

The focus of the Cultural Awareness Strategy will be to address historic tensions in the context of a shared and better future in order to develop tolerance, understanding and respect of and value for indigenous cultural traditions in Northern Ireland.




	Are there any Section 75 categories which might be expected to benefit from the intended policy?

If so, explain how.

The following Section 75 categories will be expected to benefit from the intended policy:

· Religious belief;

· Political Opinion;

· Race; and

· Age.




	Who initiated or wrote the policy?

Languages Branch 


	Who owns and who implements the policy?

Owner:- Donal Moran – Head of Languages Branch

The Policy will be implemented as part of Languages Branch remit.




1.2  Implementation Factors

Are there any factors which could contribute to/detract from the intended aim/outcome of the policy/decision?

If yes, are they

Financial       

Legislative           

Other, please specify _____________________________________

Main stakeholders affected

Who are the internal and external stakeholders (actual or potential) that the policy will impact upon?

Staff                                                            

Service Users                                            

Other public sector organisations              

Voluntary/community/trade unions             

Other, please specify_____________________________________
Other policies with a bearing on this policy

1.  What are they?

A Shared Future Strategy 

Cohesion, Sharing and Integration Strategy

2.  Who owns them?

Office of the First Minister and Deputy First Minister
1.3  Available Evidence

What evidence/information (both qualitative and quantitative) have you gathered to inform this policy?  Specify details for each of the Section 75 categories.

	Section 75 Category


	Details of Evidence/Information



	Religious belief


	Division in Northern Ireland has been costly economically socially and politically. This has been highlighted in the publication of a number of reports including:

· Research carried out by Deloitte MCS LTD (final report issued April 2007) identified financial costs of the NI divide to be in the region of £1.5billion per year. 

· Public Displays of Flags & Emblems in Northern Ireland (final report published May 2010) highlights the social costs in terms of fear and anger which can be evoked through the flying of flags and emblems representing one community or another.

· Good Relations Indicator Baseline Report (final Report issued January 2007) – OFMDFM established a “Good Relations Indicator Working Group” whose purpose was to identify and develop high level outcome focused indicators to reflect the state of Good Relations in Northern Ireland. These were in turn used to develop indicators relevant both to a Shared Future and the Racial Strategy.  
· The Northern Ireland Life & Times 2009 Survey puts on record the attitudes, values and beliefs of the people in Northern Ireland in the area of community relations. The findings suggest that much needs to be done to promote community relations in Northern Ireland. 



	Political Opinion


	Division in Northern Ireland has been costly economically socially and politically. This has been highlighted in the publication of a number of reports including:

· Research carried out by Deloitte MCS LTD (final report issued April 2007) identified financial costs of the NI divide to be in the region of £1.5billion per year. 

· Public Displays of Flags & Emblems in Northern Ireland (final report published May 2010) highlights the social costs in terms of fear and anger which can be evoked through the flying of Flags and Emblems representing one community or another.

· Good Relations Indicator Baseline Report (final Report issued January 2007) – Ofm/dfm established a “Good Relations Indicator Working Group” whose purpose was to identify and develop high level outcome focussed indicators to reflect the state of Good Relations in Northern Ireland. These were in turn used to develop indicators relevant both to a Shared Future and the Racial Strategy.  
· The Northern Ireland Life & Times 2009 Survey puts on record the attitudes, values and beliefs of the people in Northern Ireland in the area of community relations. 



	Racial Group


	Division in Northern Ireland has been costly economically socially and politically. This has been highlighted in the publication of a number of reports including:

· Research carried out by Deloitte MCS LTD (final report issued April 2007) identified financial costs of the NI divide to be in the region of £1.5billion per year. 

· Public Displays of Flags & Emblems in Northern Ireland (final report published May 2010) highlights the social costs in terms of fear and anger which can be evoked through the flying of Flags and Emblems representing one community or another.

· Good Relations Indicator Baseline Report (final Report issued January 2007) – Ofm/dfm established a “Good Relations Indicator Working Group” whose purpose was to identify and develop high level outcome focused indicators to reflect the state of Good Relations in Northern Ireland. These were in turn used to develop indicators relevant both to a Shared Future and the Racial Strategy.  
· The Northern Ireland Life & Times 2009 Survey puts on record the attitudes, values and beliefs of the people in Northern Ireland in the area of community relations. 



	Age


	In addition to the reports  as detailed above there is evidence that the type of scheme suggested under the revised policy will impact on young people as follows:

· Voices behind the Statistics- (Young People’s Views of Sectarianism in Northern Ireland ) - Through the Talkshops conducted for this report , young people came up with their ideas on the changes that were needed if community relations in Northern Ireland were to improve. Among the six most important changes the young people wanted to see was more cross-community contact schemes, both through schools and across neighbourhoods, so that young people can get to know the ‘other’ community 

In addition to the reports published as detailed above there is evidence that the type of scheme suggested under the revised policy will impact on children 3 – 11 as follows:

· Children and the Conflict in Northern Ireland: The Experiences and Perspectives of 3-11 Year Olds (published 2004) – This detailed study made 6 key recommendations which included the need that:

1. From the age of three, all children should be encouraged to   explore a range of different cultural practices, events and symbols and to appreciate and respect diversity and difference. 

2. From the beginning of Key Stage Two, children should be introduced to and encouraged to understand some of the key historical, political and social developments that have taken place in Northern Ireland. 



	Marital status


	No Information Available 

	Sexual Orientation


	No Information Available

	Men & Women generally


	No Information Available

	Disability


	No Information Available

	Dependants


	No Information Available




1.4  Needs, experiences and priorities

Taking into account the information referred to above, what are the different needs, experiences and priorities of each of the following categories, in relation to the particular policy/decision?  Specify details for each of the Section 75 categories

	Section 75 Category


	Details of needs/experiences/priorities

	Religious belief


	The reports referred to above seek to identify and establish the current costs both financial and social which exist and which are predominantly caused by intimidation, fear, anger and social conditions which are a direct result of living in a divided community. Many of the recommendations in these reports centre on promoting tolerance, understanding and respect among both communities towards each others traditions. The new policy is expected to encourage one   organisation from each of the two main communities in Northern Ireland to develop projects which promote tolerance understanding and respect for their culture and traditions among the community they are linked to as well as the other main community in Northern Ireland. 



	Political opinion


	The reports referred to above seek to identify and establish the current costs both financial and social which exist and which are predominantly caused by intimidation, fear, anger and social conditions which are a direct result of living in a divided community. Many of the recommendations in these reports centre on promoting tolerance, understanding and respect among both communities towards each others traditions. The new policy is expected to encourage one   organisation from each of the two main communities in Northern Ireland to develop projects which promote tolerance, understanding and respect for their culture and traditions among the community they are linked to as well as the other main community in Northern Ireland. 



	Racial group


	The reports referred to above seek to identify and establish the current costs both financial and social which exist and which are predominantly caused by intimidation, fear, anger and social conditions which are a direct result of living in a divided community. The reports highlight that the divisions are related to the perceived nationality of each community i.e. British and Irish. The proposed policy is expected to promote tolerance, understanding and respect for the two national identities. 

	Age


	The reports referred to above seek to identify and establish the current costs both financial and social which exist as a result of the religious/political divided society. Additional reports highlight the attitudes and behaviours of young people and children and include recommendations for change if community relations were to improve. The new policy is expected to encourage one   organisation from each of the two main communities in Northern Ireland to develop projects which promote tolerance, understanding and respect for their culture and traditions among the community they are linked to as well as the other main community in Northern Ireland and is also expected to target children and young people.  



	Marital status


	No Information Available

	Sexual Orientation


	No Information Available

	Men & Women generally


	No Information Available

	Disability


	No Information Available

	Dependants


	No Information Available


2.  SCREENING QUESTIONS

In making a decision as to whether or not there is a need to carry out an equality impact assessment, you should consider the answers to questions 2.1 – 2.4 below.

If the conclusion is none in respect of all of the Section 75 equality of opportunity and/or good relations categories, then you may decide to screen the policy out. If a policy is ‘screened out’ as having no relevance to equality of opportunity or good relations, you should give details of the reasons for the decision taken.

If the conclusion is major in respect of one or more of the Section 75 equality of opportunity and/or good relations categories, then consideration should be given to subjecting the policy to the equality impact assessment procedure.

If the conclusion is minor in respect of one or more of the Section 75 equality categories and/or good relations categories, then consideration should still be given to proceeding with an equality impact assessment, or to:

• measures to mitigate the adverse impact; or

• the introduction of an alternative policy to better promote equality    of opportunity and/or good relations.

Screening Questions

	2.1 What is the likely impact on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories?

Minor/major/none


	Section 75 Category


	Details of policy impact
	Level of impact?

Minor/major/none

	Religious belief

	As this policy will provide funding for the promotion of mutual respect for indigenous Cultural Traditions linked to the two main communities in Northern Ireland it  will impact positively on this category 
	Minor 

	Political opinion

	As this policy will provide funding for the promotion of mutual respect for  indigenous Cultural Traditions linked to the two main communities in Northern Ireland it  will impact positively on this category
	Minor

	Racial group 

	The proposed policy is expected to promote tolerance, understanding and respect for different national identities in Northern Ireland (British and Irish)  
	Minor

	Age

	This policy will provide funding for the promotion of mutual respect for indigenous Cultural Traditions linked to the two main communities; it will be expected to impact positively on people of all ages. 
	Minor

	Marital status

	No impact 
	Neutral 

	Sexual Orientation

	No impact 
	Neutral 

	Men & Women generally

	No impact 
	Neutral 

	Disability

	No impact 
	Neutral 

	Dependants

	No impact 
	Neutral 


	2.2 Are there opportunities to better promote equality of opportunity for people within the Section 75 equalities categories? 


	Section 75 category

	If YES, provide details
	If NO, provide reasons 

	Religious belief


	Yes - The revised policy will be aimed at promoting equality in this category. 
	

	Political opinion


	Yes - The revised policy will be aimed at promoting equality in this category.
	

	Racial group


	Yes - The revised policy will be aimed at promoting equality in this category.
	

	Age


	Yes: Projects approved for funding will contain targets which ensure that this category is included in projects funded. 
	

	Marital status


	
	No: there is no evidence that the revised strategy will have a negative impact on this category.

	Sexual orientation


	
	No: there is no evidence that the revised strategy will have a negative impact on this category

	Men & women generally


	Yes: Projects approved for funding will contain targets which ensure that both men and women are included in projects funded.
	

	Disability


	
	No: there is no evidence that the revised strategy will have a negative impact on this category

	Dependants


	
	No: there is no evidence that the revised strategy will have a negative impact on this category


	2.3 To what extent is the policy likely to impact on good relations between people of different religious belief, political opinion or racial group?

Minor/major/none

	Good relations category 


	Details of policy impact
	Level of Impact

Minor/major/none 

	Religious belief
	The policy is likely to impact positively on this group
	Minor 

	Political opinion
	The policy is likely to impact positively on this group
	Minor

	Racial group


	The policy is not likely to have a positive or negative impact on this group
	Neutral


	2.4 Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group?



	Good Relations category

	If YES, provide details
	If NO, provide reasons

	Religious belief


	Yes: The revised policy is aimed at promoting good relations between the two main communities in Northern Ireland.
	

	Political opinion


	Yes: The revised policy is aimed at promoting good relations between the two main communities in Northern Ireland.
	

	Racial group


	Yes: The revised policy is aimed at promoting good relations between the two different national identities in Northern Ireland. 
	


2.5 Additional Consideration

Multiple identities

Generally speaking, people can fall into more than one Section 75 category.  Taking this into consideration, are there any potential impacts of the policy/decision on people with multiple identities?

(For example; disabled minority ethnic people; disabled women; young Protestant men; and young lesbian, gay and bisexual people).

The policy will impact positively on the following multiple identities

N/A 
In addition it is also likely to impact positively on all section 75 categories

Provide details of date on the impact of the policy on people with multiple identities.  Specify relevant Section 75 categories concerned.

The policy is aimed at providing funding to projects which promote tolerance, understanding and respect for culture and traditions linked to the two main communities which will impact on both religious and political opinion in Northern Ireland.

As the policy is aimed at providing funding to projects which promote tolerance, understanding and respect between the two main communities it is likely to have some positive impact on the wider community and other Section 75 categories.  

3.  SCREENING DECISION
3.1  If the policy has been ‘screened out’ without mitigation or an alternative policy adopted please provide details of the reasons.

	The policy is not likely to have an adverse impact on any of the Section 75 categories and aims to promote good relations in Northern Ireland. 



3.2 If the policy has been ‘screened out’ with mitigation or an alternative policy put in place please provide details of the reasons

	No adverse effect which requires mitigation or an alternative policy.


3.3  If the policy has been ’screened in’ for equality impact assessment please provide details of the reasons. 
	N/A 


All public authorities equality schemes must state the authority’s arrangements for assessing and consulting on the likely impact of policies adopted or proposed to be adopted by the authority on the promotion of equality of opportunity.  The Commission recommends screening and equality impact assessments as the tools to be utilised for such assessments.  

4.  MITIGATION

When the conclusion is that the likely impact is ‘minor’ and an equality impact assessment is not to be conducted, the department may consider mitigation to lessen the severity of any equality impact, or the introduction of an alternative policy to better promote equality of opportunity or good relations.

Can the policy/decision be amended or changed or an alternative policy introduced to better promote equality of opportunity and/or good relations?

If so, give the reasons to support your decision, together with the proposed changes/amendments or alternative policy.

	No adverse effect on any of the section 75 groups which requires mitigation or an alternative policy.


5.  TIMETABLE AND PRIORITISING

Factors to be considered in timetabling and prioritising policies for equality impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then please answer the following questions to determine its priority for timetabling the equality impact assessment.

On a scale of 1 – 3, with 1 being the lowest priority and 3 being the highest, assess the policy in terms of its priority for equality impact assessment.

	Priority criterion
	Rating (1-3)



	Effect on equality of opportunity and good relations


	

	Social Need 


	

	Effect on people’s daily lives


	

	Relevance to a public authority’s functions


	


Note:  The Total Rating Score should be used to prioritise the policy in rank order with other policies screened in for equality impact assessment.  This list of priorities will assist the public authority in timetabling.

Is the policy affected by timetables established by other relevant public authorities?

If yes, please provide details. 

6.  MONITORING

The department should consider the guidance contained in the Commission’s Monitoring Guidance for Use by Public Authorities (July 2007)

The Commission recommends that where the policy has been amended or an alternative policy introduced, the public authority should monitor more broadly than for adverse impact. 

Effective monitoring will help identify any future adverse impact arising from the policy which may lead to an equality impact assessment being conducted, as well as help with future planning and policy development.

7.  DISABILITY DUTIES

DCAL has legislative obligations to meet under the Disability Discrimination Order.

7.1  Consideration of Disability Duties

Does this proposed policy/decision provide an opportunity for DCAL to better promote positive attitudes towards disabled people?

	The revised policy is aimed at promoting tolerance, understanding and respect of indigenous cultural traditions linked to the two main cultures in Northern Ireland. It is unlikely that there will be opportunities to directly promote positive attitudes towards disabled people. 



Does this proposed policy/decision provide an opportunity for DCAL to actively increase the participation by disabled people in public life?

As above
8.  CONSIDERATION OF HUMAN RIGHTS

Indicate below (by placing an X in the third column) any adverse impacts of the policy/decision in relation to the Human Rights Articles as set out in the European Convention of Human Rights.

	Right to Life
	Article 2
	

	Prohibition of torture, inhuman or degrading treatment
	Article 3
	

	Prohibition of slavery and forced labour
	Article 4
	

	Right to liberty and security 
	Article 5
	

	Right to a fair and public trial
	Article 6
	

	Right to no punishment without law
	Article 7
	

	Right to respect for private and family life, home and correspondence
	Article 8
	

	Right to freedom of thought, conscience and religion 
	Article 9
	

	Right to freedom of expression
	Article 10
	

	Right to freedom of assembly and association
	Article 11
	

	Right to marry and to found a family
	Article 12
	

	The prohibition of discrimination
	Article 14


	

	Protection of property
	Protocol 1

Article 1
	

	Right to education
	Protocol 1

Article 2
	

	Right to free and secret elections
	Protocol 1

Article 3
	


Please explain any adverse impacts on human rights that you have identified.

N/A

Please indicate any ways which you consider the policy positively promotes human rights.

N/A

9.  EQUALITY IMPACT ASSESSMENT RECOMMENDATION

Formal Record of Screening Decision

 Cultural Awareness Strategy  

I can confirm that the proposed policy/decision has been screened for –

         equality of opportunity and good relations


[image: image2]    disabilities duties: and


[image: image3]    human rights issues

On the basis of the answers to the screening questions, I recommend that this policy/decision is –


[image: image4]   *Screened Out – No EQIA necessary

         *Screened In – Necessary to conduct a full EQIA

*(please check appropriate box above) 

Names and signatures of those completing this form:

	Name
	Branch
	Signature
	Date

	Arthur Scott
	Languages Branch
	
	22/11/10

	Donal Moran 
	Languages Branch 
	
	22/11/10
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