DEPARTMENT OF CULTURE, ARTS AND LEISURE (DCAL)

SUMMARY OF EQUALITY SCHEME 2011 - 2016
The new DCAL Equality Scheme (which is available on the Equality section of the intranet) has been developed in accordance with the Equality Commission’s new Guide for Public Authorities on Section 75 and Schedule 9 of the Northern Ireland Act 1998. It was approved by the Equality Commission on 14 September 2011. The 
The Act requires the Department, in carrying out its functions, powers and duties relating to Northern Ireland, to have due regard to the need to promote equality of opportunity:

· between persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation; 
· between men and women generally;

· between persons with a disability and persons without; and 
· between persons with dependants and persons without.  
In addition, the Department should have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.

This Summary sets out the main elements of how the Department intends to fulfil the obligations within the Scheme. The Scheme comprises 10 chapters which set out the Departments arrangements for assessing compliance with the Section 75 duties, including arrangements for screening, monitoring and consulting on policies.
The Scheme also provides details of staff training together with arrangements for ensuring and assessing public access to information and services we provide. It includes a complaints procedure and arrangements for publication and review.
The Equality Scheme incorporates the following undertakings:

	Equality Impact 

Assessments
	The Department will screen all new or amended policies and will carry out equality impact assessments on those with significant impacts on the promotion of equality of opportunity and good relations.  (Chapter 4) 

	Consultation
	The Department is committed to full and meaningful consultation with all relevant groups on matters relevant to the Section 75 obligations.  Specific attention will be given to consulting with young people and those with learning disabilities.
(Chapter 3)  

	Monitoring


	The Department will set up a system to monitor the access to information and services and the impact of its policies on the different groups within the Section 75 categories.  (Chapter 4)

	Training
	All DCAL staff will receive the level of training on the statutory duty required in relation to their responsibilities.  A programme of awareness training has commenced and a training plan will be drawn up.  (Chapter 5)

	Public Access

To Information

And Services
	The Department is committed to providing effective communications that are fully accessible to all parts of the community.  An assessment of the Department’s current arrangements on making information accessible will be undertaken with a view to improving the system (Chapter 6)

	Complaints
	The scheme provides a complaints procedure to enable individuals to challenge non-compliance of the Scheme ( Chapter 8)

	Action Plan
	An audit of Section 75 inequalities set the framework for DCAL to address the inequalities relevant to our functions. The action plan outlines the measures we are committed to taking to tackle the inequalities. 
(Appendix 6)


If you require any more information on the Department’s Equality Scheme, or any issues relating to Section 75 obligations, please contact:

Damian Brady

Equality Officer

Department of Culture, Arts & Leisure

Causeway Exchange

1-7 Bedford Street

Belfast, BT2 7EG

Tel +44 (0) 28 90515133

Text phone: (0) 28 90527668

E-mail: equality@dcalni.gov.uk  

